WINSTAR Display Co., Ltd

Human Rights Policy

1. p e
Purpose :
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These procedures are formulated to ensure that all employees of Winstar Group have their basic
employee rights and to avoid unequal working environments based on factors such as gender,

nationality, and educational background.

2. #Fﬂ :
Scope :
AT BB ME 2
All employees of Winstar Group.

3. &
Definition :
3.1 M3 pd ¥R e 7 A LA e el L IF L T g i mzcﬁ‘ﬁ%ﬁj%‘"ﬁa o

Prisoner Labor : Unfree forms of labor, including labor as punishment or labor as prisoner

employment.
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Sexual Harassment : the sexual harassment referred to herein means the sexual or gender-related

behavior against the will of a male or female

4. #F -
Responsibilities :
CFRBPp IR AL g BRI B P T TR
All inside and outside individuals, and outside groups have the right to monitor Winstar Group or

file complaints
PR T ELRFERE R
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Management Dept.. Monitor and handle unfair practices within affiliated companies.

b, T4z !
Workflow :
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N/A.

6. ITEHP
Operation description :
6.1. £ ¥ 22z :
Recruitment and appointment.
6.1.1. £2BRPIE 20 ~ 2B ~FHREFP > T3 D2 BA I3 T FEITH Y .
Recruitment principles are fair, open and based on the abilities, without any discrimination,

and an

employment contract is signed upon appointment.
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In hiring, training, compensation, promotion, demotion, termination, or retirement,
discrimination

based on race, social class, national origin, religion, disability, health status, gender, sexual

orientation, age, ability, union membership, labor representative status, employee grievances,

or
political affiliation is prohibited.

6.1.3. #? FE& FR1ei7iEm L ARM2ZEHRED FE8* 2 T8 I B a3 SREF o
Employees shall not be required to undergo any discriminatory health examinations as a hiring
consideration, such as those for HIVV/AIDS, syphilis, or pregnancy.
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Physical examinations for new employees and regular health checks for current employees

must
comply with regulatory requirements. Employees may add additional health checkup items

based
on their health needs, but the Group may not impose mandatory requirements.

6.2. «fEH FlgFL:
Human rights control and management :
6.2.1. AR M TR =R R dthE S NeFEE-
Our group has formulated employee codes of conduct and manages employees through
incentives, communication and discussion.
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All employees must be employed voluntarily. The use of any coercion, deception, or other

means

to induce employees to work is strictly prohibited.
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Do not interfere with employees’ beliefs and norms regarding race, social class, nationality,
religion, disability, gender, sexual orientation, or union membership.
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Any kinds of sexual harassment is prohibited. Comply with the three gender equality laws to
protect employees' rights.
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Employees may freely access company regulations related to employee rights, and the
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company
may not deny access without justifiable reasons.
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Employees are free to use public facilities such as water dispensers and restrooms. They are
not
required to work during off-duty or break time.
6.2.7. 2 Ez®EAd Jrfo 1 Lixzgit s $f‘—"3‘\—"#’ g‘%?( 1= R #7) - ¥ ?‘%’ ERPEIRAE B
o2
x e
Employee identification documents, deposits, and salary (including disciplinary deductions)
may not be withheld for any reason. Salary must be paid within the legally prescribed number

of days.
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Group rules and regulatlons are formulated in accordance with relevant laws. Employees are
free to decide whether to work overtime, request leave, or resign within legal limits. Employee
working hours must comply with local laws and regulations. Overtime pay will be provided in
accordance with the law. Before monthly attendance settlement, the company will remind
employees to submit and complete all requests, including but not limited to overtime, leave,
and meal allowances, within the specified timeframe. Employees are also obligated to
cooperate in recording their attendance to ensure its authenticity.
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The supervisor should control employee’s overtime hours. If the cumulative overtime hours
have exceeded the monthly limit, further overtime work for that month should be prohibited.
Overtime hours are also controlled through HR system(not exceeding 60 hours per week, and
not exceeding 46 hours per month) HR will notify the employee when there is an abnormality.
Employees can submit their applications and complete the approval process before the
monthly attendance settlement. If an application is not submitted after the settlement is
completed, it will be considered that the employee is handling personal matters and will not be
eligible to apply for overtime. If the attendance has already been settled, the employee must

submit another application form, and they can only apply for compensatory time off.
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Employees must not be subjected to physical or mental punishment or public verbal abuse for
mistakes. Forced labor through violence, threats, or illegal restriction of personal freedom is
strictly prohibited. Employees must not be insulted, physically punished, assaulted, illegally
searched, or detained. Violators will be reported to law enforcement agencies and held
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accountable for civil and criminal liability.
6.2.11. 2 BF L ARd HNE AL RFZAAEZIoadH ~ K~ EF - %EI%LB’».E'J; °
Shall not deprive employees’ basic rights such as access to food, water, restrooms, and
medical
care for any reason.
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Comply with RBA’s zero-fee policy.
6.2.13. 8 i-% LR EWF > T EBBREAL 2 BBABT o
Provide an anonymous reporting system and protect the reporter's personal information from
being
disclosed.
6.2.14. 7 1 7 off ¥ & %ﬂ%awﬁ CEI A B E RN %ﬁ%ﬁﬁﬁ_ °
If an employee needs counseling or medical treatment, she/ he may be referred to a
professional
counseling or medical institution.
6.2.15. W% A 1
Protecting pregnant employees.
6.2.15.1. 2 @iy WA ~AB > fHEFZ > BFELPALIAES \iﬁ’;"‘,%%"ﬁ%?f-.%fj o
Female employees may not be dismissed or terminated due to factors such as marriage,
pregnancy, maternity leave, or breastfeeding.
6.2.15. 2. Lﬁ}?'w_wji‘il T > F% I LRI e 2 FA BRI RSTRE 2 A S 0
[l
MHAAAT F o
Comply with the Gender Equality Employment Act and implement equal pay for equal
work
for men and women.
6.2.15.3. 2+ MBI EIHFRKIERL&ITE o
Female employees are prohibited from engaging in high-risk work during pregnancy.
6.2.15.4, * R 1R EDPF 2 R L HEFEEF > mH PN RFLIIF(TILBIRP F-

B X RFE AR ARG dES 20 07 .
Female employees may not extend their working hours during pregnancy and are
prohibited
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from working at night (10:00 PM to 6:00 AM the following day). They may apply for a

transfer
to a less demanding job in accordance with the Labor Standards Act.
6.2.150.5. pe ¥ F 1L EEPRIFA R > AT MIRMRE A 1 FRERER I ZER o

Labor health service personnel shall be assigned to assist and care for pregnant employees,
ensure their health is protected.
6.2.15.6. Atk R 1 ¥ v BEBMTFLAE] > 2 THWTE1 072 | 2 pHRTIPL -
Ensure employees' rights to apply for parental leave in accordance with the Gender
Equality in
Employment Act.
6.2.16. FAatp d ~ FHEIL X p d
Freedom of association and collective bargaining.
6.2.16.1. B &3 R HG MW~ pd BAL - ABMEE 1 ¢ 5802 LR D2 E]
B 7
FHLETIFELE o
Respect all employees' rights to freedom of belief, association, participation in community
organizations, union membership, and collective bargaining.
6.2.16.2. 2P AFRINZELRPT o pFEEIE ~AE
The Company supports employees in organizing their own labor unions and
associations within the framework of laws.
6.2.16.3. Er*fF 2 1 ¢ AME > RE2RFHA AEARLLpENES 22 p o
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Employee-organized labor unions or associations should establish rules and regulations,
select
personnel, and properly manage them to achieve their objectives. Winstar group supports
the
activities of these organizations within legal boundaries and will provide relevant
support.
6.2.16.4. *77 B# 'y 3 Eflfrpd o PF a1 FigiE 2 FHMAH c AT BETH Y T €K
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All groups have the right and freedom to collectively bargain with the company regarding
working conditions. This can also be done through regular labor-management meetings.
6.2.16.5. E®ELEs B 1 k2 EPM ~ pod BALE F )2 g
Winstar Group assists employees in obtaining the rlghts of independence, freedom of
association and bargaining in accordance with the law.
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6.2.16.6. BB FE M AR I N A A XBARL > I F A (TR BN H AN L 1 R
Winstar Group ensures that such employee representatives are not discriminated and have
access
to the employees they represent at their workplaces.
6.2.16.7. R atp d XD ET > 7 HEP I & E G 45 wb@winstar. com. tw * & >
d
AME PRl s TN ERE O RIS -
If employees' right to freedom of association is violated, they can report it through the
internal independent reporting mailbox wb@winstar.com.tw. The relevant department
will handle the case and announce the results after the case is closed.
6.2.17. FKF F/EARREFAMA AL § 2
Religious needs/accessible hardware and software survey and management.
6.2.17.1. ¥ &2 FFP 3 A1 7HF & AREEAME » R EF TSR o FTHL FER
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Within legal limits, Winstar group must provide space or equipment to accommodate

employees' religious needs and accessible hardware and software. Also make adjustments
to

the work environment to facilitate reasonable access to relevant facilities. Religious needs

include adjustments to work hours, voluntary shift replacements or swaps, job adjustments
or

transfers, clothing restrictions, and use of company facilities.
6.2.17.2. " #®ER 122 RF R > 2P ENFELSFA I Z 27 F2LHET 0 AL 24
J&.4E
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After receiving an employee's religious request, the company may refuse to provide a
place for
religious activities due to safety concerns, if operational considerations or alternative
options
are unfeasible.
6.2.17.3. FEEA A E* s R -R 17T FE 2R 1 HZ RS AR MR T2 4p
B 3
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Employees' requests for religious or barrier-free facilities may be learned through

recruitment

processes, meetings, and interviews. Employees may choose whether to disclose this
information based on their personal preferences. Employees may communicate their

religious

or barrier-free needs through suggestion boxes, direct notification to relevant personnel, or
meetings.

6.2.18. # % 3§ 1 5c §

No child labor policy.
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Child labor is defined as anyone under the age of fifteen according to RBA regulations.
Winstar group strictly prohibits the use of anyone under the age of fifteen. Management

Purchasing Department are responsible for these policies and requirements to all inside

outside stakeholders.
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During recruitment, applicants should be clearly informed of the Group’s social

responsibility,
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safety and health policies and relevant regulations. Recruiting units must strictly verify
identification during recruitment. Employment will only be made after verifying the age
other information. Applicants without ID cards or holding forged documents will not be

AR PRI A FAREF L D RAL A2 A EFERA R AR T A

TR FP AR o A RARFIFZ RO SRR o2 AL RE PRI BTG

RRIm- B pieratie 1 48 FIR- B0 > FiHAIEAMAS FRALE

FR12EEFERDTMERRPF > P FARINEE NG o
When a person registers for work, HR will check their original identification documents.

HR finds that the person is under fifteen, the registration process will be terminated
immediately. Supervisors must conduct a census of new employees within one month of

arrival. If any concerns arise about an employee’s age, or if others provide information
indicates an employee’s age is inappropriate, supervisors must conduct spot checks based

the circumstances.
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If an employee is discovered to be under fifteen, their employment must be terminated
immediately. HR will review their age, settle their wages, and implement effective

corrective
measures. The company will bear all expenses required to escort the child laborer back to

her

or his place of origin, and will provide support. Depending on the circumstances, to
encourage

the child laborer to receive and complete compulsory education. The company will be

responsible for any child laborer who becomes ill or disabled before being repatriated and
will

cover all medical expenses during their treatment. Irresponsible dismissal of child workers
is

strictly prohibited. Departments or individuals responsible for the injury, disability, or

death of
child workers will be punished according to Winsar’s internal policy. If a crime is

committed,
the competent authorities will be notified and held accountable according to the law. The

legal

guardian of the child worker must also be notified immediately to bring the child worker
back

home. If the child worker who was misused later reaches legal working age and applies for
a

position within the Group again, their application will not be rejected based on the misuse

history.

6.2.19. # & F 1 (18 & 1 T)

are

Young Employees (Under age 18)

6.2.19. 1. & (FdRAEZ) % 44752 % A8 xRz > » @WHRFEF et T2 1iv 77
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In accordance with Articles 44 and 48 of the Labor Standards Act, employees under 18
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prohibited from engaging in hazardous or harmful work. They are also prohibited from
working between 8:00 pm and 6:00 am the following morning. If a trainee is employed,

their
working hours and leave regulations shall be governed by the Labor Standards Act and
Article 24 of the Trainee Rights Protection Act. The Management units should regularly
monitor their work, health, and living conditions to ensure the physical and mental health
of

underage employees is protected.
6.2.20. F2 A1 (I8 f ~ ~ F b Ff ™)
Student Employees (Overl8, with student status)
6.2201. 21 X g F2 PR ERNFRPA DAL o s EF Y /AR AL FRIFV /2
E
T g birEmy o 26,2181 gL -
Student employees are those employed within the Group as students, including interns,
winter
or summer interns. Those employed as students are managed in accordance with 6.2.18.1.
6.2.20.2. RZRE L HEFAAILE 2 BEKRE - KT PR f]*ui i E o ERE

2 f
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In accordance with legal requirements, the Group provide student employees with
necessary

health examinations, training, employment insurance, etc. to protect their rights.
6.2.20.3. & RE 2 RAMKHLFRE REFL RIS ER o Xd P
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If necessary, the Group should consult with the school to provide the student employee
with a
suitable instructor, and the Group should provide necessary support.
6.2.20.4. FWMpH P EF ErE2 R EE A B ERARE TRUE FERE
o
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When hire student employees, the Management Departments must verify the
qualifications of
the student’s school.
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A tripartite contract with the student and the partner school must be signed. The contract

should
refer to relevant regulations and include such as wages, work content, working hours,
compensation and benefits, and termination to protect the interests of all three parties. This
contract must be reviewed and approved by the responsible person according to the
internal seal review process.

6.3, B2 WiESY > 2 RA4wBEY 2w E PP 25 H o
The English version is provided for reference only. The Chinese version shall prevail in case of any
discrepancies between the English and Chinese versions.

T. ApM &
Related documents :
T-M-AP-022 .5 17 i5 #?’, ¥ ¥ 3% 2 [ ez Regulations of sexual harassment prevention and
complaints.

8. @ * £ H :
Use the form :
N/A.
8.1. Aphf # H :
Related form
N/A.
8.2. %4 H:
Reference form

N/A.



